MICHIGAN STATE
UNIVERSITY

CHRO LEADERSHIP ACADEMY

Premier Executive Development for Senior HR Leaders

Who Should Attend

Senior HR leaders who are:
« New CHROs or CPOs
« On the succession path for top HR roles

Program Outcomes

. Gain the strategic insight, executive presence, and skKills to
lead HR at the highest levels

« Receive personalized one-on-one coaching from a sitting or

former CHRO

Strengthen influence with boards, CEOs, and executive teams

« Master strategic communication, talent and culture strategy,

executive compensation, and more

« Build a national peer network for ongoing support and

thought partnership

Program Format

« Nine-month program | March — November

« Differentiator: One-on-one coaching and support from

a current or former CHRO. Immediate network.
« Cohort approach
« Hybrid delivery:
o Virtual coaching and online modules
o One-day kickoff event in the spring

o Two-day in-person networking and completion
ceremony in the fall (optional)

Nl o Investment
:-‘uﬂ! L
ﬁ“ « 525,000 (no application fee)
’ ~ « Flexible Payment Options: pay in full or split into two

payments
o $12,500 due by March 1 and $12,500 by June 1

Email Melanie Zaremba - mzaremba@msu.edu - to learn more
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