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Page 6 of 15
Other Publications

Roehling, M.V. (2006). The bona fide occupational qualification. In S. Rogelberg
(Ed.) Encyclopedia of Industrial/Organizational Psychology. Newbury, CA: Sage
Publications.
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Roehling, M.V. (2006). A manager’s guide to employment law: How to protect
your company and yourself, by Dana Muir. Human Resource Planning.
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Advancing diversity through the alignment of policies and practices: Establishing a
foundation for the institutionalization of Michigan State University’s NSF ADVANCE
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Improving faculty quality and diversity through alignment and structure. Joint Annual
Meeting, National Science Foundation, Division of Human Resource Development,

Washington D.C.
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Moynihan, L., Roehling, M.V., & Boswell, W. (2005). An investigation of the effects of
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Shore, L., Coyle-Shapiro, J., Taylor, S., Tetrick, L. Eisenberger, R., Folger, R., Liden, R.,
Morrison, E., Lyman, P., Robinson, R., Roehling, M., Rousseau, D., Schalk, R., Van
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Boswell, W., Moynihan, L.M., Roehling, M.V., Cavanaugh, M.A. (2000). Personality, job
search self-efficacy, and job search outcomes. The Annual Conference of the Society
for Industrial and Organizational Psychology, New Orleans.
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Cavanaugh, M., Roehling, M.V., Boswell, W., & Boudreau, J.W. (1999). “Challenge” and
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Relations, Baltimore, Maryland.
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policies on recruitment outcomes. Paper presented at the Annual Meeting of the
Academy of Management, Dallas, Texas.
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Michigan State Bar Foundation, Hiring Ex-Offenders (2009), with Stacy Hickox
(lead collaborator), $15,900.

National Science Foundation ADVANCE Transformation Grant, Advancing Diversity
Through Alignment of Policies and Practices (ADAPP)(2008), Co-principal
investigator, $3,980,000.
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